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Psychopath personality test

Personality tests are a great way to explore different aspects of who you are, and uncover layers you perhaps hadn’t recognized about yourself before. Being truly self-aware is hard -- while they might not be always 100% accurate, personality tests work well as a starting point for self-discovery by providing results you might not have concluded on
your own. There are hundreds of personality tests out there -- some label you with a general personality type, while others delve into your best potential career paths. Some challenge you to look at ink blots, while others ask you detailed multiple choice questions. While many of these tests are unreliable and don’t offer any real scientific validation,
others can provide potentially astute, psychologically-based insight into your behaviors, ambitions, and temperament in times of conflict. In fact, some online personality tests are thought-provoking indicators into why you make decisions, who you work well with, and how to modify your attitude towards people whose personalities clash with yours. In
both your work and personal life, this information can be invaluable. When you've got some downtime and want to explore aspects of who you are, or get some guidance on potential career paths, take a look at the best free online personality tests we’ve compiled. Whether you’re interested in general information about your personality, or emotional
intelligence-related insight, you’'re bound to learn something. Free Myers-Brigg Personality Tests Myers-Briggs is a widely respected and popular personality assessment tool -- first used in the 1940s, the test was developed by Katharine Cook Briggs and her daughter, Isabel Briggs Myers. Initially inspired by Jung’s personality theory, the Myers-
Briggs test conveniently separates people into 16 categories of personalities, providing each person with a four-letter acronym. The following four tests are broad-stroke indicators of who you are, using inspiration from Myers-Briggs. Among other things, the tests cover your communication styles, your strengths and weaknesses, your desires and
ambitions, how you see the world, and how people perceive you. If you’ve never taken a test based off Carl Gustav Jung’s psychological traits, or Myers-Briggs’ 16 categories of personalities, I'd suggest you take at least one of these. You'll be surprised by the accuracy of some of the statements, and more importantly, you could gain insight into how
your behavior is perceived by others, helping you improve both professional and personal relationships. 1. 16 Personalities 16 Personalities covers five broad personality aspects: mind, energy, nature, tactics and identity. The test is based on Carl Gustav Jung’s study of psychological traits (e.g. extroversion vs. introversion) and the Myers-Briggs test,
two popular personality theories meant to determine an extensive overview of who you are. Among other things, the test will cover how you communicate and relate to others -- both professionally and personally -- what you value and strive for, and how you make decisions. 16 Personalities has been taken over 126 million times, and is available in 30
languages. 2. Personality Perfect Similar to 16 Personalities, Personality Perfect is also based on Jung’s and Myers-Briggs’ personality theories, and uses four broad categories -- extraversion vs. introversion, sensing and intuition, thinking and feeling, and judging and perceiving -- to compile a four-letter abbreviation of your personality type (e.g.
“INFP”). The test provides a broad overview of how you connect with others, how you behave, and, perhaps most surprising, how you’re likely seen by others. 3. Human Metrics If you've ever wondered which famous personalities share your personality type, you're in luck -- Human Metrics shows you that information, along with your four-letter
personality type (again, based off Jung and Myers-Briggs theories). With this test, you'll get information about which career paths are most suitable for your personality type. If you're having trouble choosing a career path or doubting the one you've chosen, maybe this test can help you figure it out. 4. TestColor Test Color, a test validated by a team
of clinical psychologists, psychoanalysts and mathematicians, asks you just two questions: “Click on the colors you like most,” and “Click on the colors you like least.” Test Color tells you about your emotional intelligence, your creativity and imagination, your social skills, and your work style, including organization and management styles. I found it to
be surprisingly accurate: in two questions, it nailed how I communicate with others and how I act in group settings. Free Disc Personality Tests The DISC assessment determines where you lie on four DISC factors: dominance, influence, steadiness, and compliance. DISC is one of the most popular and authoritative career assessments out there, and
many companies encourage their employees to take it. Undoubtedly, personality affects our career ambitions, as well as how we perform in different workplace environments. If you're particularly extraverted, maybe you’'ve chosen a career path that enables you to work daily with large groups of people. If you have certain communication styles that
rely on passivity and emotion, perhaps your boss’s direct statements sometimes offend you. Arming yourself with a sense of self-awareness could help you find your optimal career path, foster better work relationships, and mitigate work conflict more effectively. Here are four career-focused tests to help you achieve higher work satisfaction. 1.
Crystal Crystal provides a free DISC assessment, which tells you (among other things) how your personality fits into your work environment, who you work well with, who you might have conflict with, how you perceive other’s behaviors, and how other’s perceive yours. The test helps you understand how your own personality biases you towards
certain colleagues (i.e. your personality might take another coworker’s comments offensively, while the coworker just believes in being direct), which could strengthen your work relationships. Best of all, Crystal also offers an accurate personality test, enabling you to build an extensive personality profile on one website. Plus, when you input your
company, Crystal lets you see your colleague’s personality profiles -- undeniably critical information when you're looking to empathize with a coworker. The Myers-Briggs Type Indicator sorts people into one of 16 different personality types by determining which side of four type pairs ("dichotomies") they fall on. Each attribute is represented by a
letter, so someone who's familiar with the MBTI might say she's an IST], and their co-worker is an ENFP.The four pairs are:extraversion (E) — introversion (I)sensing (S) — intuition (N)thinking (T) — feeling (F)judging (J) — perceiving (P)Each category, or psychological preference, describes the way a person prefers to interact with the world, and
doesn't always match the common definition of the word. We discussed extraversion and introversion earlier, in relation to Jung's psychological types theory. Sensing is a preference for empirical, direct information and data, while intuition is more of a "big picture," go-with-your-gut preference. Thinking people are more focused on logic and
objectivity, while feeling people put more value on relationships and social harmony. Judging is a preference for schedules and decisiveness, while perceiving is a preference for a go-with-the-flow, adaptable attitude.To sort you into the categories, the MBTI asks a series of questions, such as "When you go on a trip, do you want everything planned out
in advance, or would you rather take each day as it comes and do whatever you feel like?" It also presents word pairs (i.e., "schedule — freedom" and "compassion — foresight"), and asks test takers to choose which word they like better.Normally, taking the official MBTI costs about $50, and taking it with an hour of feedback from an MBTI
professional will set you back $150. A career report tacks on another $16.95. Attending an MBTI class, having on-site training or being certified in MBTI will cost about $1,500 or more, depending on how far you want to go into the teachings [source: The Myers & Briggs Foundation].CPP let us take the MBTI for free, and MBTI Certification Programs
lead trainer Michael Segovia walked us through our results. Segovia made it clear that the categories simply represent preferences, and that everyone can and does use the opposite category in their lives. In fact, the Myers & Briggs Foundation site states that the person taking the test is the expert, and the only one who truly knows which type fits
them. CPP used the metaphor of handedness — it feels more comfortable to sign your name with your dominant hand, but you technically can sign with your nondominant hand if you need to. In fact, Segovia had me do this exercise, signing my name with one hand and then the other, during our phone interview.The MBTI emphasizes the dynamics
between different types, and how they might affect happiness or performance in the workplace. People could also consider the preferred type in their culture, and how that affects their interaction with the world. For instance, the U.S. business world places a lot of value on being a "]" (judging, or favoring schedules and precision), so a lot of American
professionals with a natural preference for "P" (perceiving) might struggle to accommodate the demands of their workplace. But the preferences are not hard-and-fast rules. "The Myers-Briggs assessment suggests predisposition, but not predetermination," Segovia said in an email. "Rather than pigeonholing, it empowers individuals to further shape
their futures through an understanding of their own preferences and those of others."But the MBTI has plenty of skeptics and detractors, who cite several well-documented flaws of the assessment.The Ethics of Personality TestsThe Myers & Briggs Foundation and CPP follow a set of ethical guidelines for the MBTI. People should never be forced to
take the MBTI, types should be recognized as preferences and not absolutes and no type should be commended or put down for being better or worse than others. Psychologists also have ethics guidelines for the use of personality tests, especially if they're being used in a nonclinical setting — questions about religion, gender or sexual orientation are
off limits, for instance, and would be illegal if used in the workplace. “Borderline” means to be in-between one thing and another. And that perfectly describes a person with this disorder, as they ping-pong back and forth between relationships, emotions, and their view of themselves.The symptoms of borderline personality disorder (BPD) are
characterized by a long-standing pattern of unstable relationships, an effort to avoid abandonment, and impulsivity in decision-making. People with this condition often swing between emotions easily, which directly impacts their relationships with others and their own self-image.As with most personality disorders, these are long-standing, intractable
patterns of behavior and thoughts. Most people don’t see out treatment for BPD directly, but rather will present at times during emotional or life turmoil as a result of their symptoms.Learn more: Borderline Personality Disorder SymptomsLiving with BPDSince BPD is often a life-long condition, it’s important for people to learn ways that can help
them best manage the symptoms associated with the diagnosis. That means not only engaging in treatment, but making a commitment to engaging in life changes to help a person reduce the symptom intensity or duration. Most people with BPD can find a way to live successfully with this disorder, but it may take some time for a person to find the
right treatment provider and have the adequate motivation needed to change.Learn more: Living With Borderline Personality DisorderTreatment of Borderline Personality DisorderTreatment for BPD is available and effective. The most common type of treatment is a form of psychotherapy called dialectical behavior therapy (DBT). This has been shown
to be an effective intervention in dozens of scientific studies, and is well-tolerated by most people who give it a try.The treatment approach consists of individual therapy, group skills training, and phone (or online) coaching. It's a weekly commitment of 2-4 hours every week, which tends to be a bit more than traditional psychotherapy
approaches.Learn more: Borderline Personality Disorder Treatment Personality tests are commonly used as an assessment tool by HR managers and employers during the interview process. They can provider a potential employer with information about your interests, values, skill set and basic personality, which can help an employer make a decision
about whether you are the best fit for a position. Personality tests also can determine how well you might do in a certain job based on how well you perform on certain types of personality or related tests conducted during interviews. Most tests are broken down by category to measure certain skill sets. A personality test falls into the category of
psychological and personal characteristic tests. These tests measure a candidate’s emotional wellness, composition and stability. They are commonly used as part of a career planning and succession process, but also can be used internally by an employer. Other categories of tests include aptitude tests to measure a candidate’s skills, inventory
examinations to assess factors a candidate may relate to in an organization and career tests to assess what careers a candidate may be best suited to. The Sixteen Personality Factor or 16PF inventory is a personality test that assesses 16 predefined personality traits established by researchers including Raymond B. Cattell. The scores offer primary
and secondary traits that define candidate personality factors. This test is often used in the employment arena, as well as in academic settings. This may tell an employer what traits a job candidate may be strongest in, and where a candidate may have hidden weaknesses that might not otherwise be uncovered. The DISC personality assessment is a
behavioral based personality assessment that categorizes candidate personality types into four categories. Each defines the candidate personality and breaks it into four major categories, by matching behaviors in various situations. The test uses a behavioral model identified by Moulton Marston. This personality profile also may identify occupational
skill areas or jobs a candidate may excel in. This test is commonly used to help identify strong candidates in task specific roles, including accounting, finance, administrative roles and payroll. The Myers Briggs Type Indicator or MBTI is perhaps the most well-known personality test of all. Designed as a questionnaire, this test helps employers identify
various psychological traits and differences according to established theories designed by Carl Jung. The Myers Briggs type casts candidates into categories that defines whether job prospects are more likely to be introverted, extroverted, intuitive and possessed of other key personality traits. While personality tests like this are helpful for identifying
traits an employer may want in a candidate, they are only helpful as long as a job candidate is honest when answering questions. There are some candidates that have taken personality tests enough times to know how they want to answer certain questions. While job candidates are encouraged to answer all questions honestly, employers do not have a
guarantee that job prospects will answer questions truthfully. Not answering a test honestly may affect the results.
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